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ARMY INCENTIVE AWARDS PROGRAM 
1, By virtue of the authority provided In Public Law 763, 88d Congress (sec. 

III, DA Bul 10, 1954), and directives of tbe Civil Service Commission and the 
Department of Defense, the Department of the Army Incentive .A.wards Pro­
gram Is established as an integral part of the Department of the .Army Man­
power Program. The purpose of the Incentive .A.wards Program is to recognize 
employees who have made slgn!ficant contributions to the accomplishment of 
the Army's mission, or who have rendered particularly meritorious service, and 
thereby to provide incentive for Improvement h1 employee morale and ellkiency, 
The Assistant Secretary of the Army (Manpower and Reserve Forces) is author­
ized and directed to act for the Secretary of the Army on all matters relating 
to this Progrlllll. 

2. Under the general supervision of the .Assistant Secretary of the Army 
(Manpower and Reserve Forces), the Deputy Chief of Staff for Personnel will 
be responsible ;for administration of the program, ln<:luding development of 
policy, issunnce of regulations and guidance 1naterlals, and p1•ogram review and 
evaluation. 

3. The Army Incentive Awards Board ls established under tbe general super­
vision of tho Assistant Secretary of the Army (Manpower and Reserve Forces) 
to act as a final board of review on award recommenclatlons requiring Depart­
ment of the Army approval and to advise the Deputy Chief of Staff for Personnel 
on policy, proce<lmes, and technfonl matters of criteria ancl awards design. 
The Army Incentive .Awards Boarc1 will be composed of the Deputy Assistant 
Secretary of the .A.1·my (llfunpower and Reserve Forces) as chairman, the Dep­
uty Chief of Staff fo1• Logistics, the Comptrolle1· of the Army, the Deputy Chief 
of Staff for Personnel, or their cluly designated representatives, and such other 
members ns may be considered necessary by the Assistant Secretary of the Army 
(Manpower and Reserve Forces) and nppolnted by him. The Deputy C11ief of 
Staff :for Personnel will designate an lllxecntive Secretary, Perso1mel and snp-
110rt now assigned to this function will be transferred to the Deputy Chief of 
Staff for Personnel, who will provide necessary staff servi-ces to the Board. 

4. Commande1·s will establish Incentive .A.wards Committees in accordance 
with governing regulations, to serve their commands ln tile same capacity as 
the Army Incentive Awal'ds Board serves tho De11a1·tment of the Army. The 
Incentive Awnrcls Program will be administered at commancl and installa• 
tion levels as an integral l)art of the commander's leadership and management 
activities. 

5, l!Jffective irnrneaiatezv, General Orders 81, 1054, ls rescinded. 

[AG 2<l8.8 ( 6 Jul 56) l 

TAGO 4flOB-,Tuly 400-177'-50 



G034 
2 

By Order of Wtlbei· M. Brnc'ker, Sec1·etary of the Army: 

Official: 
JOHN A, KLEIN, 

Major Genera,, Uni tea Sta tea Army, 
The Ac!Ji.tarit General. 

Distribution: 
Active A1·ni11: A. 

MAXWELL D. TAYLOR, 
General, UnitelL States A1m11, 

To be distributed on a need-to-know basis to all uuits a11d headquarters 
down to nnd including companies and buttel'les and to units and hentlqunr­
ters of com11a1·nble size nnd responsibillty. 
NG and VSA.R: B. 

To be distributed on a need-to-know basis to nil units and herulquartel'S 
down to and including separate battalions (adminlstt•ntlve) anll to units und 
hendquarters of comparable size and 1·espons!bllity. 
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