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DESIGNATION OF EMPLOYMENT POLICY OFFICERS 

1. Jllxecutlve Order 10590, 18 January 1055 (see sec, I, DA Bui, 6, 1955), re­
affirms the poUcy with regnrd to no11dlscrlm!11ntlon ln employment against any 
employee or applicant for employment because of race, color, religion or 
national origin. 

2. In accordance with the requirements of the Executive Order and De· 
pm·tment ot Defense pollcy, the Administrative AAslst:ant to the Secretary of 
the Army ls deslgnntecl ns the Department of the Army Employment Polley 
Officer. The Employ111cnt Pol!cy Olllcer ls responsible for such act!OJJ as is neces­
sary to insure eftectlve compliance with this policy tln·oughout the Army Estab­
lishment, including the review an(] preparntlon of recomrnendut!ons for the final 
tllsposltion of complaints which nre presented to the Office of the Secretary. 
Each commnndlng otllcer ot nn Jnstnllntlon or actlvlty wm ues!gnnte 1m lndlvld­
unl on ll!s staff wbo ls not directly concerned with clvlllnn personnel ndministrn­
t!on ns n Deputy Employment Policy Officer. The Der,ut;• Employment Policy 
Ofllcer w111 investignte complnlnts of cllscrlmlnatory action, recommencl such 
corrective nctlon na may be nccessnry, ancl have such other responslblllties ns will 
nsslst In assuring efl'.ectlve compllnncc with tllls policy. 

3. Commanding officers at nll levels o:r command wlll tnke prompt action to 
resolve nny com11laints which are received, .A.11 lnd!vldtmls who have a re­
sponsibility for selecting persons for employment or for inltlntlng personnel 
actions for employets will assure tllat equal opportunity ls aft'.orded all qunlified 
persons, consistent with law. 

0FJIIOIAL: 

JOHN A. KLEIN, 
Major Gen61'ai, United State, .tl.l'»W, 

(l'he Adjutant GmeraJ. 

DISTIIIlltlTION : 

Aotlvo Army: A, 

ROBERT T. STEVENS, 
Secretary of me A.rm11. 

To be cUstrlbutccl on n need-to-know bns!s to all units and headquarters 
down to ancl lnclmllng companies nnd bntterles and to units and head­
quarters of comparnblo size and responsibility. 
NG and USAR: B. 

To be distributed on n neeu-to-lmow bnsls to all units and headquarters 
down to nnd lnclmllng separnte battalions (nclminlstrutive) and to units 
and headquarters of con1parnble size and respons!blllty, 
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